Job Title: Associate Pastor/Worship or Student Focus
Reports to: Senior Pastor/Lead Pastor
Position Overview:
Blountville Christian Church is seeking an Associate Pastor with either a focus on Worship or Student Ministry. Someone with a gifting for leading both would be great, but we anticipate hiring a part time minister to fill the role for whichever this selected candidate does not specialize in. This position is responsible for supporting the overall pastoral duties of the church and either primarily overseeing the spiritual development of the youth or leading the church’s worship ministry. This position combines general pastoral support and either leadership in worship or youth ministry while contributing to the church’s mission and vision.

Key Responsibilities:
1. Pastoral Support (Associate Pastor)
· Preaching and Teaching:
· Assist in preaching during worship services as needed. (preferred, but not required)
· Teach Bible studies, small groups, or Sunday school classes.
· Pastoral Care:
· Provide spiritual guidance, counseling, and support to members of the congregation.
· Conduct visitations (hospital, home, or special needs).
· Assist in conducting weddings, funerals, and other church ceremonies.
· Leadership & Collaboration:
· Support the Senior Pastor and Elders in executing the church’s mission and vision.
· Work with ministry leaders and volunteers to plan and implement church-wide initiatives and programs.
· Attend leadership meetings and offer input on church decisions.
2. Student Ministry Leadership (Youth Leader)
· Program Development & Leadership:
· Lead and develop programs that foster the spiritual growth of Middle and High School Students (e.g., Bible studies, youth services, retreats, mission trips).
· Organize and oversee weekly youth meetings, events, and outings.
· Teaching & Mentorship:
· Prepare and deliver youth-centered Bible lessons and discussions.
· Act as a mentor and role model, providing pastoral care and counseling for youth.
· Build relationships with young people, helping them connect their faith to their everyday lives.
· Volunteer Management:
· Recruit, train, and oversee volunteers and leaders within the youth ministry.
· Ensure volunteers are equipped to assist with events, lessons, and small group facilitation.
· Parent Communication:
· Maintain regular communication with parents, keeping them informed of youth ministry events, goals, and strategies.
· Encourage family involvement in the spiritual development of their children.
· Outreach & Community Engagement:
· Plan outreach activities to engage youth outside of the church and foster relationships within the community.
· Participate in community youth events and programs, representing the church in a positive light.
3. Worship Leadership (Worship Leader)
· Worship Service Planning:
· Plan and lead worship services in collaboration with the Senior Pastor, ensuring that worship aligns with the church’s mission and weekly sermon themes.
· Select songs, scripture readings, and other elements of the worship service.
· Work closely with the audio/visual team to ensure technical elements are seamless.
· Worship Team Leadership:
· Recruit, mentor, and lead the worship team, including musicians, vocalists, and technical support.
· Organize and lead regular rehearsals, ensuring the worship team is prepared and spiritually aligned.
· Foster spiritual growth and discipleship within the worship team.
· Music and Song Selection:
· Choose a blend of contemporary worship music and traditional hymns that resonate with the congregation and align with theological values.
· Introduce new songs as appropriate, balancing familiarity and freshness in worship.
· Special Events:
· Plan and lead worship for special services (e.g., Christmas, Easter, weddings, funerals) and church events.
· Instrument Proficiency:
· Play an instrument (typically guitar or piano) to lead worship or be proficient in leading vocal worship with or without accompaniment.

Qualifications:
· Education:
· A bachelor’s degree in theology, ministry, worship arts, or a related field is preferred, but not necessarily required.
· Experience:
· Experience in church leadership, particularly in youth ministry or worship leading.
· Strong teaching, pastoral, and/or worship leading skills.
· Skills and Attributes:
· Deep, personal relationship with Jesus Christ and commitment to Christian living.
· Strong communication, organizational, and leadership skills.
· Musical talent with the ability to lead worship both vocally and instrumentally.
· Ability to connect with youth and inspire their spiritual growth.
· Strong ability to collaborate with the pastoral team and church leadership.
· A heart for worship, with a desire to lead others into the presence of God.

Working Conditions:
· Full-time position, with evening and weekend responsibilities (as youth events, services, and rehearsals are often scheduled during these times).
· Flexibility to attend retreats, conferences, or missions as required by the role.
· Ability to balance worship leadership or youth ministry and pastoral commitments.

Salary and Benefits:
· Compensation will be based on experience and qualifications.
· Benefits include paid time off.


How to Apply:

Please submit your resume, a cover letter, and any relevant videos or recordings to Jon Roberts jroberts@hvac-inc.com
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